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How Can Policies Better Support Persons with Episodic Disabilities?

Making change for persons with Episodic Disabilities requires the support of government policy makers and employer policies.  To determine what changes are needed, an international review of effective labour policies and programs affecting people with Episodic Disability was completed by the Social Program Evaluation Group (SPEG) at Queen's University to make preliminary policy recommendations.  

What did they find?

· Disability is not only a medical condition. Therefore legislators, professionals, and business leaders should adopt a ‘social’ approach to defining disability.

· A commitment to make integrated income assistance and employment policies for people with episodic disabilities as flexible and timely as possible is necessary.

· Any new policies and programs must recognize the changing nature of the workplace.  Business leaders should join with community groups and professionals to propose solutions that apply to people with episodic disabilities who work in non-traditional environments.

· Government can encourage this process through tax incentives or grants for groups that are trying to achieve better services for people with episodic disabilities.

· Everyone including case managers, legislators, community support groups, lobby groups, physicians and employers, needs to be better informed on the advantages of involving people with episodic disabilities more equitably in our social systems.

Conclusions

What will work in Canada is greatly impacted by the systems that already exist. The recommendations must be adjusted to the complexities of our federal/provincial and municipal levels of government.

A process needs to be initiated where stakeholders work to streamline and coordinate these systems, under the leadership of the federal government to incrementally create a ‘Canadian model’.  

This is one of a series of Fact Sheets on findings of the research undertaken by CWGHR through the project on Labour Force participation for person living with Episodic Disabilities.
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For more information, contact Matrtine Mangion at mmangion@hivandrehab.ca
1240 Bay St., Suite 600, Toronto ON M5R 2A7  Phone: 416-513-0440   Fax: 416-595-0094       

E-mail: info@hivandrehab.ca Web: www.hivandrehab.ca 


