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What Are the Economic Benefits of Labour Force Participation?

RiskAnalytica assessed the economic impact from the present through 2033 of a more flexible Canada Pension Plan Disability (CPP-D) benefit program.  The theoretical change would allow persons with episodic disabilities who resume work to retain a portion of their previous CPP-D benefits. 

· The five diseases were included in the analysis are cancer, circulatory diseases, mental illness, HIV/AIDS and chronic obstructive pulmonary disease.

· The portion of usual CPP-D entitlement that could be retained if a CPP-D recipient partially returned to work. 

· The percentage of currently eligible CPP-D recipients that can be induced to enter back into the Canadian workforce by virtue of a new CPP-D policy. 

Results

Estimated CPP-D Recipients Going Back to Work from new CPP-D Policy Scenario

	Range
	Cumulative from 2007 to 2011
	Cumulative from 2007 to 2016
	Yearly Average 2007 to 2030

	Expected
	262,150
	589,835
	69,782


The number of disabled people going back to work under the theoretical change would have a significant positive impact on the economy in every year of the forecast period.  

A flexible CPP-D policy that was more flexible would have significant gross employee, workplace and economic benefits, and encourage persons with episodic disabilities to participate in the Canadian labour force to the full extent allowed by their health. 

It is important to note that the results are for the gross economic gain expected from a changed CPP-D policy.  
This is one of a series of Fact Sheets on findings of the research undertaken by CWGHR through the project on Labour Force participation for person living with Episodic Disabilities.
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For more information, contact Martine Mangionat mmangion@hivandrehab.ca
1240 Bay St., Suite 600, Toronto ON M5R 2A7  Phone: 416-513-0440   Fax: 416-595-0094       
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