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Recommendations in the Canadian Context

To improve the likelihood of employment success, recommendations were prepared to address the income and health care needs of persons with episodic disabilities via structural and legislative changes.  The collective recommendations will provide comprehensive supports during periods of employment and illness.

Recommendations

Income Support and Benefits

1. Increased flexibility in the degree of workplace participation for CPP(D) recipients, which includes part-time work with partial CPP(D) benefits.

2. A Canada Pension Plan Disability Drop-Out Provision for those persons whose illness causes them to move in and out of the workforce.
3. A working income tax benefit (WITB) for low-income working persons with disabilities.

4. To encourage disabled employee hiring practices, a progressive tax refund or benefit subsidy to employers to address the costs of accommodations and of ‘sick days’ of employees with episodic disabilities.

5. Federal incentives provided to private health insurers to underwrite the premiums for employers to facilitate the employment of persons with pre-existing episodic disability conditions. 

6. A federal plan to subsidize private insurers for the equivalent of the increased premiums paid by employers for employees with episodic disabilities.

7. A federal plan to continue the payment of premiums to the insurer for persons with episodic disabilities with comprehensive plans considering self-employment or employment without access to a benefits plan.  

8. Portable prescription drug and health benefits provided through private insurers for workplaces covered by the same insurer.

9. A continuous federal extended health benefits plan for disability claimants.

10. Extended drug benefits for persons with disabilities, including episodic disabilities provided through federal funding supports, coordinated with the provinces and territories.  

Workplace Environment

11. Workplace Policy changes (legislative or voluntary) that 

a. Result in continuous employee assistance that allow persons to work to their potential as their health permits, and 

b. Provide income support and benefits coverage when not able to work.

12. A comprehensive employee support model, such as the NIDMAR model, for those who are employed.  

Disability Management Centres

13. A unified system of structural supports that more fully addresses the needs of persons having episodic disabilities and their employers. 

14. Accessible Disability Management Centres that provide individualized comprehensive case management support to both employers and employees through consulting and various other services designed to maintain disabled employees in the workplace to the largest extent possible. 

This is one of a series of Fact Sheets on findings of the research undertaken by CWGHR through the project on Labour Force participation for person living with Episodic Disabilities.
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For more information, contact Martine Mangion at mmangion@hivandrehab.ca
1240 Bay St., Suite 600, Toronto ON M5R 2A7  Phone: 416-513-0440   Fax: 416-595-0094       

E-mail: info@hivandrehab.ca Web: www.hivandrehab.ca 


